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This instruction implements Air Force Policy Directive (AFPD) 90-83 Parapsychic Management, 

and describes policy and requirements mandated by DoDI 4716.00, Classifying Psychic 

Phenomena, DoDI 4716.01, Management of Psychic Phenomena, and DoDI 5200.13, Psychic 

Security (PSYSEC). This AFI is applicable to all Air Force organizations, to include the Air 

Force Reserve (AFR) and Air National Guard (ANG). This instruction provides guidance for 

managing facilities affected by psychic or spectral phenomena. These measures are designed to 

prevent unauthorized disclosure of sensitive information or unnecessary risk to Air Force 

personnel by psychic or paranormal agents. Refer recommended changes and questions about 

this publication to the Office of Primary Responsibility (OPR) using the AF Form 847, 

Recommendation for Change of Publication; route AF Form 847 from the field through 

appropriate chain of command. Ensure that all records created as a result of processes prescribed 

in this publication, to include results of Parapsychic Evaluation Surveys (PES), are maintained in 

accordance with AFMAN 33-363, Management of Records, and disposed of in accordance with 

the Air Force Records Disposition Schedule (RDS). The use of the name or mark of any specific 

manufacturer, commercial product, commodity, service, or séance does not imply endorsement 

by the Air Force. 
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Chapter 1 

GENERAL 

 

1.1. Introduction. Facilities, vehicles and equipment contaminated by parapsychic phenomena 

(PP) present a serious threat to personnel safety and national security. Parapsychic management 

(PM) seeks to preserve operational capability in a psychically degraded environment, or one in 

which psychic phenomena is likely to occur. Even benign phenomena can have an adverse effect 

on morale, performance, and safety. In addition to latent psychic presences on military 

installations, the threat of contamination by foreign psychic activity (FPA) brings a new element 

of risk to daily operations. The number one means of combatting the negative effects of psychic 

phenomena is awareness of both threats and policy.  

 

1.2. Scope. This publication is intended to serve as a baseline policy for all Air Force Wings, 

Centers, Schools, Labs, etc. Because of the developing realm of knowledge associated with 

parapsychic phenomena, individual organizations may choose to supplement, augment, or 

otherwise alter the policies set forth in this publication to suit local requirements. The 

overarching spirit of this publication is to outline the best practices for parapsychic management 

programs, which will lead to a safer and more productive force at home and abroad. Joint forces 

and combatant commands may have alternate publications which define more specifically the 

regional parapsychic threats that may not exist outside that theater; those regulations will be 

deconflicted with the Joint Forces Commander (JFC) and the component NAF supporting that 

theater.  

 

1.3. Methodology. The procedures set forth in this publication are the result of years of 

compiling and analyzing parapsychic activity from government and military investigations. Care 

was taken to ensure the processes set forth here are safe, effective, and support the Air Force’s 

mission to Fly, Fight and Win. Because parapsychic phenomena is an emerging field, members 

should expect tactics and procedures to change rapidly as science discovers new means to 

combat spectral threats. The Air Force Parapsychic Phenomenon Management Center is the 

centralized POC for all policy pertaining to parapsychic phenomena and contamination. 

Members are encouraged to send feedback through their program managers and representatives  
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Chapter 2 

ROLES AND RESPONSIBILITIES 

 

2.1. Headquarters, Department of the Air Force (HAF) 

2.1.1. The Assistant Secretary of the Air Force for Installations, Environment & Logistics is 

responsible for the readiness, occupational safety and health of Air Force installations, and is 

responsible for implementing the DoD PM program. SAF/IE is the ultimate authority for 

ensuring the success of the Air Force PM program, and ensures subordinate units develop 

and implement effective PM policies. . 

2.1.2. The Deputy Assistant Secretary, Para-psychic phenomena (SAF/IEXX) is charged 

with the overall policy management and implementation of the Air Force PM program as a 

measure to ensure readiness and safety on Air Force installations affected by PP.  

2.2. Air Force Psychic Phenomena Management Center (AFPPMC) 

2.2.1. The AFPPMC director oversees the creation, dissemination, and management of PM 

policy for the Air Force. In addition to policy interpretation and writing, the director also has 

oversight over research and development (RD), reporting, and PP training standards 

2.2.2. The Deputy Director for RD serves as the focal point for Anti-Parapsychic 

Phenomena (APP) tactics development. 

2.2.3. The Deputy Director for Standards and Evaluations (Stan/Eval) oversees the drafting 

and dissemination of policy documents pertaining to PP and trains Inspector General 

inspectors who specialize in PM program evaluation.  

2.2.4. The Chief Clerk of the AFPPMC is responsible for all record keeping of reports filed 

from Air Force installations, as well as cross-service reports for doctrine development and 

research.  

2.2.5. The Deputy Director for training is responsible for Mobile Educational Teams 

(METs) that educate Air Force members at their home installations, as well as syllabus 

development for Parapsychic Management Officer/Representative training programs.  

2.3. MAJCOM, Direct Reporting Units (DRUs), Field Operating Agencies (FOAs), 

Numbered Air Forces (NAFs) and Wings 

2.3.1. MAJCOM Commanders will dictate policy specific to their mission in supplemental 

documentation. Policy in conflict with this instruction must be accompanied by a waiver. 
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Reasons for the deviation should be briefed to incoming personnel to emphasize the 

difference in policy. MAJCOM PMOs should be Colonels or GS 15s. 

2.3.2. NAF Commanders may emphasize or impose further restrictions on MAJCOM policy 

with MAJCOM PMO approval. The NAF PMO should be a Major or Lt Colonel, or GS 14. 

2.3.3. DRU, FOA, and detachment Commanders/directors will follow the NAF model for 

their PM program. PMOs should be of a rank appropriate for the size of the organization.  

2.3.4. The Wing Commander will assume responsibility for the Wing PM Program.  

2.3.4.1 Wing Commanders will ensure a PP Awareness Training program for 

dependents is made available at least quarterly. The program should be administered 

by the Chapel or Airman and Family Readiness Center (AFRC). 

2.3.4.2 Tennant wings will maintain a representative to act as a liaison with the host 

unit PMO. Installation PMOs will dictate the overall policy with input from tenant 

and joint-service PMOs or their equivalent. 

2.3.4.3 PMOs will coordinate with the wing chaplain to address conflicts of interest 

between the commander’s PM plan and local community/host nation issues that affect 

PM policy. If necessary, Department of State intercession should be sought if host 

nation law prevents the implementation of an Air Force PM Standard. 

2.3.4.4 Installation PMOs are responsible for ensuring a local PP threat brief is 

given to inbound members during inprocessing. 

2.3.4.5 PMOs will be a senior Captain or Major or GS 12/13 as requirements 

dictate.  

2.3.5. The Wing Chaplain will advise the Wing Commander on issues relating to PP 

countermeasures and supervises the chief Anti-PP Officer (APPO). AAPOs are authorized 

the Parapsychic Management Shield (Manager) for the duration of their qualification. 

2.3.5.1 APPOs are experienced chaplains and receive the 52RXP Air Force 

Specialty Code (AFSC) upon completion of the APPO training course. Preferably 

APPOs should qualified or eligible for the W-prefix.  

2.3.5.2 The office symbol for an APPO is HCP. A W52RXP billet or office will 

have the office symbol HCW, even if not manned or led by a qualified W52R.  

2.3.6. The Wing Parapsychic Management Officer (PMO) will supervise and direct all PM 

activities on their installation. PMOs will be responsible for ensuring education and training 
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is delivered to all applicable members. PMOs are authorized the Parapsychic Management 

Shield (Manager) for the duration of their appointment. 

2.3.7. The Wing PMO is responsible for training and tracking the activities of subordinate 

PMRs. They may, at the request of the commander, augment the standard training with local 

requirements or increased frequency of training, exercise, or evaluation. 

2.3.8. Wings with significant PP will charter a Parapsychic Phenomenon Policy Working 

Group (P3WG) chaired by the Wing Commander and managed by the Wing PMO. 

Participants will be Group and Squadron PMRs, Civil Engineering, Communications, and the 

Wing Chaplain. Additional members will be at the Wing Commander’s discretion. 

2.3.8.1 Tennant organizations will have their highest representative PMO 

participate in P3WGs to assist with the formalization of local policy and coordinate 

tenant unit-specific policies where required. 

2.4. Group commanders will: Appoint in writing a group-level Parapsychic Management 

Representative (PMR) and delegate authority of the group contribution to the Wing PM 

Program to that manager.  

2.4.1. The Group PMR’s primary responsibility is to account for any and all pieces of 

equipment or real property that is affected by a parapsychic entity or energy that are specific 

to that group’s mission.  

2.4.2. The Group PMR coordinates the efforts of squadron PMRs to account for the types of 

phenomena encountered, record and investigate phenomena-related safety/security incidents, 

and train squadron members on Parapsychic Phenomena Policy Level 1 (P3-1) skills.  

2.5. Squadron commanders will: Appoint a primary and alternate PMR to manage the 

squadron level PM program.  

2.5.1. Squadron PMRs and above will be trained to a P3-2 standard.  

2.5.2. Squadron PMRs take accountability for property and materiel affected by parapsychic 

activity and recommend safety protocols as appropriate. PMRs also ensure additional, 

squadron-specific training is accomplished per commander requirements.  

2.5.3. Will participate in Threat Working Groups (TWG), Anti-Terrorism Working Groups 

(ATWG), OPSEC Working Groups (OWG), and Safety Working Groups (SWG) to ensure 

psychic threat spectrum considerations and FPA threats are integrated into all operations.  

2.6. Individuals will: ensure their annual and supplemental PM training to maintain P3-1 

proficiency.  
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2.6.1. Airmen will complete the Parapsychic Phenomena Awareness Training on ADLS 

annually or upon PCSing to a new installation. Dependents are highly encouraged to attend 

in-person PP Awareness Training during their sponsor’s tour. 

2.6.2. Airmen at all levels are highly encouraged to report any PP that occurs on or near 

government property or equipment using an AF Form 5651A, Parapsychic Phenomenon 

Report Sheet. 

2.6.3. Airmen bringing stigmatized property of any kind on base are required to report the 

item to their squadron PMR using an AF Form 5651B, Stigmatized Property Identification 

Form. Stigmatized property is any item, to include curios, furniture, books, vehicles, or 

clothing that exhibits PP or has other supernatural effects. The member must fill out an AF 

Form describing the item, its effects, and precautions taken to prevent spectral 

contamination. PMRs may restrict such items from being taken on military installations. 

Stigmatized firearms must be accompanied by a Form 5651B upon check-in to the base 

armory. 

2.6.4. Airmen at all levels are responsible for the implementation of base and unit PM plans 

and procedures. Feedback and contributions to the program should be forwarded through the 

appropriate channels to encourage innovation and awareness throughout the ranks. 
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Chapter 3 

PARAPSYCHIC EVALUATION SURVEYS 

 

3.1. Parapsychic Evaluation. The PES process is designed to identify property and materiel on 

military installations that exhibit evidence of parapsychic activity. Evidence of PP can take a 

wide variety of forms, to include electromagnetic (EM) disturbance, spontaneous changes in 

temperature, telekinetic activity, apparitions, etc. The PES uses the DD 1321, Parapsychic 

Evaluation Form, to document activity for official record. Unless classified, the DD 1320, or a 

summary of its contents will be made available to personnel through NIPRNET, sharepoint, or 

shared drives. The goal of any PES is objective, accurate, timely investigation and evaluation of 

PP to expedite the implementation of countermeasures.  

3.2. Parapsychic Evaluators 

3.2.1. Parapsychic Evaluators (PEs) are Air Force members or employees who have been 

trained in parapsychic investigation and reporting. Wing Commanders must ensure that an 

appropriate number of PEs are available from each squadron to perform surveys as needed. 

PEs must perform refresher training annually to maintain their qualification.  

3.2.1.1. PEs should be selected from qualified volunteers. Ideal qualities include 

objectivity, analytical thinking, concise writing skills, and an ability to remain 

calm and unafraid in a potentially unnerving environment. PEs should ideally be 

in the grades of E-4 through E-6, O1-O-3, or GS 8-11. A more senior member 

may maintain their qualification, but should not have PE as an additional duty.  

3.2.1.2. Chaplains who have completed the Parapsychic Investigator Master 

School (PIMS) receive the E suffix and are authorized to perform spectral 

decontamination of dangerous parapsychic contaminations. Authority to authorize 

a spectral decontamination rests with the NAF PMO. 52RXE chaplains should be 

a part of any major survey conducted on a military investigations. Awarding of 

the E suffix is the authorization criteria for the Parapsychic Management Shield 

(Evaluator).  

3.2.1.3. Airmen who hold the AFSC of 5R0X1E, Chaplain’s Assistant 

Parapsychic Investigator will provide clerical and logistical support to PES teams, 

as well as directly participate in surveys. These airmen will maintain, operate, and 

manage equipment used in PES investigations, as well as assist in the compilation 

and analysis of results. Awarding of the E shredout is the authorization criteria for 

the Parapsychic Management Shield (Evaluator). 
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3.2.1.4. Non-trained Airmen may accompany PEs undertaking a survey if 

briefed on safety and risks beforehand. Commanders may require an AF 410, 

High Risk Activities Worksheet, prior to allowing a member to shadow a survey 

team undergoing an investigation. Non-trained airmen will NOT shadow a 

52RXE performing a spectral decontamination. 

3.2.2. The total population of PEs should be approximately two per squadron, even if a 

squadron does not have any appointed PEs itself. Ideally the PEs would operate out of the 

squadron they are appointed from; mission requirements may make this impossible.  

3.2.3. PEs are trained by 52RXE chaplains and 5R0X1E Chaplain Assistants in 

investigation skills. The appointment letter and graduation certificate must be endorsed by 

the wing chaplain to be valid. Maintenance of the qualification is accomplished through 

annual ADLS training.  

3.2.4. PEs who exhibit qualities detrimental to mission accomplishment, such as unusual 

fear, susceptibility to psychic influence, possession, or a sudden religious objection to their 

work are to be relieved of their post by the wing PMO. Unsatisfactory performance as a PE 

may be subject to UCMJ punishment, while spiritual injury incurred during a survey may 

be validated by the wing chaplain and result in a spiritual fitness profile for the member. 

Profiles should be documented on an AF Form 1042A, Medical Assessment for 

Parapsychic Duty Fitness.  

3.3. Initiating a Survey. There are two main types of surveys: routine and expedient. Both 

types are requested by a commander at the squadron level or above as required. The installation 

commander approves the request with endorsement from the wing chaplain. Upon approval, the 

PMO will begin organizing an investigation team to include members from the requesting unit, a 

unit from a different group, and chapel personnel.  

3.3.1. Types of Surveys 

3.3.1.1. Routine Surveys. Routine Surveys are done upon completion of a building, 

and on an annual basis afterward. The purpose of a routine survey is to systematically 

monitor sites for activity and contamination to establish trends. These trends aid in 

research as well as preventing sudden phenomena from developing. These surveys 

should be organized over the course of several months and conducted in time for the 

results to be included in IG inspections. 

3.3.1.2. Expedient Surveys. An expedient survey is one that is organized as the 

result of PP striking without warning. Expedient surveys are typically initiated by a 

Form 5651 that has been validated by the unit. An initial informal survey may be 

conducted to corroborate the information reported before the survey is organized. If a 
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routine survey is within 60 days, the activity reported must present a safety or 

security risk to warrant an expedient survey. 

3.3.1.3. Interim Survey. An Interim survey is a semi-formal follow-up to an 

expedited survey, or a routine survey that produces evidence of increased or 

dangerous activity. The purpose is to record the results of any corrective action or 

countermeasures that have been implemented since the initial survey was conducted. 

An interim survey should be accomplished no sooner than 30 days following the 

implementation of corrective measures. Commanders may request waivers to have an 

interim survey conducted out of cycle to be approved by the wing chaplain.  

3.3.2. Approval Method 

3.3.2.1. Routine surveys should be acknowledged and approved at least 30 days 

prior to the survey being conducted. Because routine surveys are an annual 

requirement, they can be scheduled in the future. The request for a routine survey is 

made using an AF Form 5651, Request for Parapsychic Phenomenon Support, and 

routed through the PMRs to the PMO, and approved by the wing chaplain. Wing 

commanders are to be notified that the requirement is being satisfied, and may only 

make adjustments to the dates and times of the survey to enable mission 

accomplishment is not interrupted. The form must also receive coordination input 

from civil engineering, security forces, safety, medical, and force support (if 

necessary). Routine surveys of base housing will be coordinated upon the residents 

leaving the property, or every two years. Upon approval, notifications to personnel 

affected should be accomplished immediately to ensure the PES team can effectively 

perform their duties without interrupting mission accomplishment.  

3.3.2.2. Expedited surveys are initiated with a Form 5651A endorsed by the 

commander and routed directly to the PMO for review. The survey is organized with 

wing chaplain approval. Coordination with other units or agencies is done after the 

survey is organized and must be conducted within 72 hours. An expedited survey can 

be declared an emergency and lead to the postponing of a routine or interim survey. 

3.3.2.3. Interim surveys do not require any additional coordination for approval, 

unless the survey is requested to be out of cycle. Evaluators recommend an interim 

survey on the part II of the Form 5651 or 5651A with the projected date of the 

survey. Units or customers must be notified if and when the interim survey will be 

conducted, and may request one, requiring wing chaplain approval.  

3.4. Conducting a Survey. A survey is an investigation into the validity of a claim of PP. A 

team of at least six members will investigate purported claims and document activity over the 
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course of 2-5 days. The number of days is recommended in the survey request, but may be 

changed depending on developments during the actual survey. For instance, severe activity on 

the first day may cancel any remaining survey days, while light or no activity can require an 

extension. It is every team member’s duty to be objective and diligent in the documentation and 

reporting of phenomena encountered during the PES. PESs may be conducted off base at a 

member’s private residence if the activity is severe enough to warrant intervention. It is the 

member’s duty to allow access to the site, and obtain permission from landlords if required. Off-

base residential surveys otherwise follow the same protocols, and typically last one to two days.  

3.4.1. Operational Risk Management (ORM) 

3.4.1.1. Investigating PP is an inherently dangerous activity. It is imperative that the 

team leader ensures proper training and readiness of their team, as well as a 

comprehensive overview of the case. 

3.4.1.2. Evaluators should have received at least eight hours of crew rest prior to 

participating in a PES. Evaluators have an additional eight hours of crew rest after the 

conclusion of the survey debrief.  

3.4.1.3. Surveys could potentially venture into unsafe or confined areas such as 

crawlspaces, aircraft, sewers, etc. A list of hazards and preventative measures should 

be created and used to assist in planning the actual survey. The hazards should be 

carefully explained to participants as part of the step brief prior to the survey.  

3.4.1.4. Teams should have an appointed safety rep to coordinate safety hazards 

encountered during the survey. Hazards should include environmental, industrial, and 

parapsychic encountered. Life threatening hazards should be announced to all 

members immediately, while remote hazards should be identified in debrief at the 

conclusion of that segment of the survey.  

3.4.1.5. All team members should wear reflective belts for safety. 

3.4.2. Coordination 

3.4.2.1. Civil Engineering. CE coordination addresses the need for safety around 

buildings and restricted access areas. Certain areas that require investigation may 

have special access considerations such as locks, barriers, or other obstacles.  

3.4.2.2. Security Forces. Because surveys are generally conducted after dark, 

security forces (SF) must be aware that a survey is in progress. SF coordination is 

also required if entering alarmed buildings, flight lines, or restricted access areas. 
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Investigators should check in and out of the survey with SF to ensure any tripped 

alarms to not initiate a severe response.  

3.4.2.3. Wing Safety. Safety should be paramount in a survey. Wing safety should 

be consulted during any survey, but especially ones that involve high-risk areas, such 

as those mentioned as requiring CE support.  

3.4.2.4. Medical. If a serious risk of personal harm exists, medical should be alerted 

that a clinical team should be on standby to treat any shock or PP-related injuries that 

occur during the survey. Mental health services may also be required to be on 

standby, and a mental health evaluation may be mandated by the wing chaplain after 

a survey is completed.  

3.4.2.5. Force Support. Any surveys occurring in residential areas require 

coordination with base housing and the FSS.  

3.4.3. Survey Planning/Execution 

3.4.3.1. Team Composition. At a minimum, the survey team should have a 

representative from the affected unit, a member from an unrelated unit (one in a 

different group or wing), a chapel assistant, and a designated team leader. A team 

leader cannot count as a member of the affected unit, or as the visiting evaluator. 

Ideally, two from the units and the chapel should be present to ensure coverage and 

thoroughness. In addition to a designated team leader, there should be a 

communications rep and a safety rep, neither of which may be performed by the 

chapel assistant. No team member should be left alone during an investigation; the 

team composition should ensure this. 

3.4.3.2. Equipment. At a minimum, the PES team must have one digital sound 

recorder, an electromagnetic field (EMF) detector, a camcorder, a thermometer 

(preferably mercury), and a radio for each element of the team. Other useful 

equipment includes Forward Looking Infrared (FLIR), Infrared (IR) cameras, analog 

sound recorders, white noise generators, point of view (POV) cameras, etc. All 

equipment brought should have backup power available. 

3.4.3.3. Planning. Plan to cover the main area of reported activity as well as adjacent 

areas, areas with a claimed stigma, or other areas of interest. If available, set up static 

cameras or motion detectors to cover avenues of approach and assist in identifying 

parapsychic activity or entities. Evaluators should have a route that does not have 

elements of the team crossing one another, interrupting each other’s investigation or 

experiments, or leave large gaps of the area uncovered. Spreading out allows for 

greater coverage and reduced risk of interrupting other teams in the area.  
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3.4.3.3.1. Before the PES, an interview and preliminary survey of the 

individuals involved and the site should be conducted. This will familiarize 

the team with the area and gain a better understanding of what has happened 

and to whom. Teams may also want to do historical research through the 

wing HO to search for any events or circumstances that may have caused 

the activity, or to potentially identify the entity.  

3.4.3.3.2. The time of the PES should be between sunset and sunrise. A 

rule of thumb would be 0000-0400 local time. 

3.4.3.3.3. PESs should be conducted in areas where no overnight or shift 

work is being conducted. Flight lines and maintenance areas may need to 

have special coordination done to allow for the overnight mission to be 

accomplished.  

3.4.3.4. PES Conduct. Members should take the PES seriously and treat the 

investigation as a grave matter. Investigations taking place in private homes, 

monuments, or cemeteries should be respectful of the environment, as this could 

anger the owners or spectral inhabitants. Members caught acting in an unprofessional 

or dangerous manner should be expelled immediately from the team and disciplined 

at a later time.  

3.4.3.4.1. Move quietly from area to area. Keep cameras pointed up and 

scan slowly. Do not step heavily as this can distract other PEs.  

3.4.3.4.2. Give yourself ample time in each area of evaluation to record 

data. Do not linger too long in one location, or dismiss an area too quickly.  

3.4.3.4.3. Do not panic in the event of contact with a parapsychic entity. 

Treat all wounds such as scratches and burns immediately and remove the 

victim from the area. Do not overreact to disembodied voices, loud bangs, 

or objects appearing on camera. Depending on the specifics of an area, 

phenomena such as growling, foul odors, increases in temperature, or 

aggressive attacks should be taken seriously and investigated by a spectral 

decontamination team at a later time.  

3.4.4. “Knock it off” Procedures. Reasons to cancel elements of or whole PESs include: 

3.4.4.1. Evaluator misconduct 

3.4.4.2. Hostile or suspected demonic activity 
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3.4.4.3. Material-world emergency 

3.4.4.4. Injury or illness of a participant 

3.4.4.5. Catastrophic equipment failure 

3.4.4.6. Non-parapsychic explanation of reported phenomena (debunk) 

3.4.5. Debunking Procedures. Debunking is the process of establishing a non-

parapsychic explanation for a reported phenomenon. For instance, if a unit reports loud 

noises from inside locked rooms, and the survey uncovers evidence of an animal or insect 

infestation, the infestation producing the noise is a non parapsychic explanation. 

Debunking requires a recreation as accurately as possible of conditions surrounding the 

phenomenon, and a systematic testing of the forces or conditions required to replicate the 

phenomenon. For instance, if doors open and shut on their own, but a pressure change from 

other opening doors is present and matches the circumstances of the report, the opening 

and closing has been debunked. Debunking of Electronic Voice Phenomena (EVP), optical 

recordings of apparitions, temperature changes, etc. may have to be debunked or evaluated 

for legitimacy off-site.   

3.5. Results Analysis. Analyzing evidence collected during a survey is what produces verified 

evidence of PP. Evidence can take the form of video or audio recordings, EMF readings, and 

physical marks such as scratches, bruises, or burns. Personal experience not captured on any 

media can augment a report, but is not considered validated or verifiable evidence. Evidence 

should only be evaluated after crew rest is accomplished, and may involve the efforts of non-

participant evaluators to ensure objectivity. Analysis may also include attempts to debunk 

evidence captured on video or audio, such as EVP, orbs, rods, shadow figures, etc. Offsite 

experimentation to validate these recordings may be done to verify the legitimacy of those 

encounters.  

3.6. Reporting. Completed analysis will be compiled in a report binder and forwarded to the 

wing chaplain for review. When complete, the chaplain will endorse the report and forward it to 

the wing commander, PMO, and unit commander along with recommendations and an interim 

survey schedule. If the site requires spectral decontamination and is no longer considered safe, 

units will initiate their Continuity of Operations Plan (COOP) and re-locate while 

decontamination is taking place. Less serious incidents may only require decontamination, which 

will be accomplished at a time most convenient for the chapel and the unit.  
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Chapter 4 

PARAPSYCHIC PHENOMENON REPORTING 

4.1. Process. The PP reporting process is intended to provide expedience with situational 

awareness for the entire chain of command. The primary instrument of reporting is the Air Force 

Form 5651, Request for Parapsychic Phenomenon Support. The Form 5651A, Parapsychic 

Phenomenon Report Sheet, may accompany an official Form 5651. These forms are compiled 

and signed by the PMR and validated by the commander or his representative. The forms are 

then routed to the host installation PMO, who files the claim and issues a ticket to track the 

claim’s progress. The PMO authorizes action taken to be taken and schedules the resolution. If 

further action is necessary to resolve a complaint, the installation PMO will consult higher 

headquarters (HHQ) to coordinate support.  

 

4.2. Classifying Activity. The first step to resolving activity is to classify it. Classification 

involves an understanding of what phenomena are observed, reasonable proof of spectral origin, 

and an estimate of risk the phenomena presents. Reporters should also attempt to understand the 

nature of the phenomenon based on the activity observed to assist PES teams in evaluating and 

decontaminating the environment.  

 

4.2.1. Classification Codes. To standardize the language used to discuss PP, a series of 

alphanumeric codes have been created to easily prioritize and catalogue activity. Codes 

take the form of XNx, where N is a numeral 0-4 and X is a letter either capital or 

lowercase. Typically; a code is assigned to a whole case. In specific instances, 

classification codes may be assigned to an entity if it can be distinguished from other 

apparitions in terms of personality and malice. Approval for assigning a classification to a 

single entity rests with the wing chaplain.  

 

4.3. Risk Levels. Risk levels are easiest to classify without having an understanding of what is 

causing the phenomenon. Risk falls into one of several categories. 

 

4.3.1. Level-0. The apparition or activity appears benign, and is not causing an adverse 

effect to work or mission readiness. This apparition is considered a “non-threat”. 

 

4.3.2. Level-1. The apparition or activity poses little risk, but is causing issues with 

readiness or mission effectiveness. Issues are generally not more than an inconvenience, 

such as lights turning on/off, alarms being sounded, or unclassified paperwork 

disappearing or reappearing. Objects moving on their own, but not becoming airborne 

typically warrant a level-1, particularly if they occur after duty hours. This level warrants 

the least attention given the activity is reported properly and monitored. This apparition is 

considered a “low threat”. 
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4.3.3. Level-2. The apparition or activity is a risk to mission readiness or security. This 

level generally concerns the spectral contamination of classified or restricted facilities. 

The activity may present a risk to national security if sensitive documents or facilities are 

compromised, but not necessarily lost to adversaries. Activity could involve missing 

paperwork or files, alarms being set off, safes being opened after hours, or computer 

networks being affected. Any telekinetic activity involving objects being “thrown”, 

particularly during duty hours or when the facility is manned will generally warrant a 

Level-2, as this presents a safety concern. This apparition is considered a “moderate 

threat”. 

 

4.3.4. Level-3. This level of activity is characterized by immediate danger to personnel 

or property on an installation. It can be characterized by frequently airborne or lost items, 

physical attacks on personnel, frequent security alarms being set off, or other activities 

that pose a risk to safety or national security. The sensitivity of a facility or its mission can 

potentially raise the risk level to 3. This type of apparition is considered a “significant 

threat”. 

 

4.3.5. Level-4. A level-4 risk presents an immediate threat to personnel and if perceived, 

may be handled at the squadron level. Level-4 risks typically involve violence towards 

personnel in the form of scratches, burns, or possession. A validated level-4 threat 

requires the shutdown of a facility’s power, network access, etc., and drives a spectral 

decontamination mission. Level-4 risks are considered catastrophic to a unit’s mission, 

and must be accounted for in contingency planning. This type of apparition is considered a 

“high threat”. 

 

4.4. Types of Phenomena. Phenomena generally fall in to four types: Residual, Active, 

Psychokinetic, or Malicious. The type is independent of, but likely correlates to the risk level 

associated with the activity. Unless proven otherwise, a phenomenon should be classified at the 

highest risk level warranted. 

 

4.4.1. Residual. Residual or non-intelligent activity involves apparitions (visual, 

auditory, or olfactory) that do not respond to attempts at interaction. A residual apparition 

usually appears on a regular or predictable basis, such as at a certain time, or on a certain 

date. Because they are predictable but non-interactive, they are considered the least risky 

to operations, although personnel may be unnerved by the activity. Residual apparitions 

generally warrant up to a Level-1 risk rating. Indicators of a residual apparition include 

physical manifestations (the total or partial appearance of a figure in a facility), 

disembodied sounds (repeated voices, bangs, etc.), or indirect manifestation (smells, 

temperature changes, etc.). Residual activity is usually tied to an event or particular 
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individual; coordinate with your wing historian to evaluate your risk for residual activity. 

Residual phenomena are labeled Class A 

4.4.2. Active. Active or intelligent activity involves an apparition that responds to 

attempts to communicate with it, or is otherwise able to interact with the environment or 

people. Unlike a residual manifestation, an active entity may not appear on a regular or 

predictable basis. Because they are intelligent and able to interact, they may warrant a 

higher level of risk, typically up to level-2, although level-3 contaminations have been 

recorded. Indicators of an active entity include coherent responses to stimuli (answers 

questions or requests), responses to provocation, or responses to summoning. Active 

entities may or may not be tied to a location, object, or even individual. Active phenomena 

are labeled Class B. 

 

4.4.3. Psychokinetic. Psychokinetic (PK), telekinetic or poltergeist activity is 

characterized by visible or non-visible entities able to manipulate physical objects by 

dragging, tossing, or otherwise moving them independent of a living human’s interaction. 

Because violent manipulation of objects can be involved, PK activity is often 

characterized by risk level-3. Indicators of PK include objects heavier than pieces of paper 

or small books being moved, objects being thrown, or unexplained property damage. PK 

activity is labeled Class C. 

 

4.4.3.1. PK activity is commonly associated with individuals, as opposed to 

active or residual apparitions which are typically associated with a place or 

object. Because of this, it may be necessary to identify the individual at the center 

of the activity and isolate them. Care should be taken not to levy blame for the 

activity on that individual. Individuals at the center of PK activity should be 

immediately enrolled in Chaplain’s PM care monitored until the cause and 

solution to the activity is found.  

 

4.4.4. Malicious. A malicious entity is one that is actively attempting to harm members 

or disrupt the unit’s mission. Malicious activity is typically associated with demons or 

djinn, and can have a catastrophic effect on a unit’s mission or readiness. Any confirmed 

malicious apparition is classified level-4. Indicators of a malicious entity are unexplained 

foul odors or fumes, sudden severe increases in temperature, attacks on personnel, 

unexplained network malfunctioning, or other disruptive phenomena. Malicious entities 

are labeled Class D. 

 

4.4.4.1. Malicious phenomena may be instigated by an individual who 

summons an entity to harass others. It may be necessary to report the incident as 

FPA to cover the possibility the entity was summoned by an adversary. An insider 
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threat may also be responsible for the activity, although neither of these is always 

the case. Consult AFI 10-713, Air Force Psychic Security (PSYSEC) for details 

on FPA and insider parapsychic threats.  

 

4.4.4.2. Because of their hostile nature, malicious entities must be cleansed 

through a spectral decontamination procedure. Until this process in complete, the 

affected facility is considered uninhabitable.  

 

4.5. Readiness assessment. An apparition or entity is considered to be properly classified 

when the type is paired with a risk level. The result is an alphanumeric PP classification. For 

instance, an intelligent apparition that presents little threat to operations would be considered B1, 

or an Active Low-Threat. Likewise, a PK entity that is only active after dark in a customer 

service type environment may be considered a C2, which is a PK-Moderate Threat. The purpose 

of this classification code is to prioritize sanitization and evaluation to determine its effect on 

readiness. Upon initial evaluation through a PES, the case is then given a readiness code 

reflecting how severe the effect upon mission readiness is for that unit or facility. 

 

4.5.1. No Effect. If the apparition or activity has no detrimental effect on unit readiness, 

the case is assigned a no effect code of “a”. A non-effective apparition will not set off 

alarms, move documents, open safes, or otherwise tamper with work regardless of the 

presence of live personnel.  

 

4.5.2. Marginal Effect. Marginally effective apparitions provide minor inconveniences 

that can be worked through indefinitely. The maximum extent of damage or degradation is 

loss of small amounts of paper or office supplies, infrequent alarms being set off, noises or 

apparitions after dark, or other minor occurrences. A marginally effective apparition is 

assigned a code of “b”.  

 

4.5.3. Moderate Effect. Moderate effect apparitions cause hindrance to operations and 

cannot be dealt with for a prolonged period of time. Because of risks to security or safety, 

these cases require more immediate attention. A moderately effective apparition is 

assigned a code of “c”. 

 

4.5.4. Significant Effect. A significantly effective entity causes distress or damage that 

warrants a phased re-location of the unit until the case can be resolved. While the damage 

caused cannot be worked through, the unit can sustain its operations in an alternate 

location and function during the relocation. These cases are assigned a code of “d”. 

 

4.5.5. Catastrophic Effect. Catastrophic cases require the immediate cessation of 

operations and an expedited re-location of all personnel, to include rehabilitative services 
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for unit members. These cases typically involve danger to individuals and care must be 

taken that the mission can be taken up by another unit until reconstitution can occur. 

Contamination of this nature is assigned a code of “e” 

 

4.5.6. Foreign Psychic Activity. While not an assessment level per se, any suspected 

FPA should be attached as a suffix “X” to draw attention to the suspicion. FPA cases are 

classified SECRET//FPA (portion marking: S//FPA). Novel FPA techniques may require a 

higher classification, at the discretion of the PMO. Example: C3dX for a Moderate FPA 

PK Threat causing a Significant Effect on operations.  

 

4.6. Assessing Individuals. Individuals prone to parapsychic activity or phenomena should be 

assessed and documented though the installation PM program. Sensitivity to PP includes 

attracting PK entities, exhibiting telekinetic, clairvoyant, or psychic ability, or an ability to 

perform astral projection (the ability to see a location without physically being there.). 

Individuals with these abilities should annotate them on the SF 86 during their security 

investigation, or immediately upon discovering such abilities. Individuals with these abilities and 

with demonstrated loyalty may be considered for special duties in PM programs, including PES 

evaluators, special duty chaplains/assistants, or AFPPMC researchers/interns.  
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Chapter 5 

EDUCATION, TRAINING, AND EVALUATION 

 

5.1. General. The ability of members to effectively defend themselves against PP rests in the 

formal and informal education received on the job and at home. Because PP is not limited to the 

workplace, members are highly encouraged to share this information with friends and family 

members. Ultimately, it is the responsibility of the PMO and various PMRs to ensure education 

on policies, procedures, and risks are effectively communicated to members at all levels. With 

proper awareness and training, there will be minimal panic and fear should an apparition occur 

unexpectedly. 

 

5.2. Baseline Education. At a minimum, all member will receive initial awareness training 

through their accessions program, be it BMT, ROTC, USAFA, or OTS/AMS. Refresher training 

will occur during PME to reinforce the PM program as an important part of military operations 

in the modern world. Awareness training is designed to provide a minimal understanding of 

phenomena and how to deal with it in a tactical environment.  

 

5.2.1. Initial Awareness Training. Training designed to make the members aware of PP, 

PM programs, and base-level management techniques required of military personnel. This 

program is taught at BMT, ROTC, USAFA, and OTS/AMS. 

 

5.2.1.1. Pipeline PM Specialist. A pipeline PM specialist is an Airman in an 

academic pipeline who wears the PM Specialist (black and white) rope. These 

airmen are responsible for augmenting the IAT program and counseling members 

who may have been or are affected by PP in their personal or professional lives. 

This program is managed by 2AF/A3X. 

 

5.2.2. Intermediate Awareness Training. The awareness program designed to reinforce 

basic understanding of PM programs and how to augment them in a supervisory role. Skills 

include mentorship of PM program members by non-PM personnel, support procedures for 

non-PM personnel, and crisis support for affected personnel. This program is taught at the 

NCOA, SOS (BDE) level. 

 

5.2.3. Senior Awareness Training. This advanced program is designed to provide top-

level awareness training to senior leaders who may have to manage a unit in crisis. Topics 

include coordination with PM authorities, managing reporting officials within the unit, and 

interacting with families/dependents on PP issues. This course is typically taught at 

SNCOA, ACSC (IDE), and refreshed at the Air War College (SDE) level. 
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5.3. Parapsychic Phenomena Policy (P3) Program. The P3 program is an executive-level 

tiered specialist program designed to provide varying levels of expertise to all levels of 

command. The program is designed to mirror the Anti-terrorism (AT) program and focuses on 

crisis management, education, and unit support.  

 

5.3.1. Level 1. P3-1 is the baseline standard for all members of the Air Force. It is 

required to achieve a 5-level AFSC, Crew Mission Ready (CMR) status, or be certified on 

any mission system. P3-1 is achieved through a combination of computer based training 

(CBT) and classroom lecture. The desired end-state is a member who is aware of PM 

policy, understand crisis procedures, and is able to effectively file a report with the proper 

authorities. P3-1 certification may be augmented by base, unit, or mission specific training 

and is managed by the local standards and evaluations flight, or its equivalent. All 

members are required to maintain this proficiency. 

 

5.3.2. Level 2. P3-2 is an advisory and consultation level of education, designed to 

provide individuals to commanders up to the group level who can effectively translate and 

communicate PM policy, propose and enforce new PM measures, and educate members on 

P3-1 curricula. Any local policies will be drafted by P3-2 level members, and any working 

groups involving PM will be attended by a P3-2 trained member. P3-2 training is 

accomplished by an MET teaching the “Dynamics of Parapsychic Phenomena” course, or 

completing an approved CBT within the allotted time and undergoing a probationary 

period under a graduated P3-2 or 3. The recommended grade is E-5/6, O-3/4, or GS-

10/11/12. 

 

5.3.3. Level 3. P3-3 is a management-level assignment at the wing level or above. A P3-3 

is responsible for ensuring installation programs are running effectively, that P3-2 

instructors are delivering materials properly, and that all members under their authority are 

properly trained. P3-3 members are trained in residence at the AFPPMC at Arkham Field, 

MA. The recommended grade is O-4/5, or GS-13/14/15, depending on the echelon. 

 

5.3.3.1. P3-3C is a special designation for training designed for senior chaplains 

and chaplain assistants. The training focuses on skills needed for advising 

commanders while managing chaplain-specific aspects of the PM program, to 

include when to recommend a spectral decontamination. Chaplains in the grade of 

O-4/5 may receive this training. 

 

5.3.3.2. Inspector General inspectors tasked to evaluate wing PM programs must 

be graduated P3-3 members. They operate as augmentees to IG inspection teams 

and are only authorized to inspect PM programs. PM IG inspectors typically work 

for AFPPMC and are tasked to the IG teams during a specific cycle. PM Inspectors 
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are authorized the Air Force Parapsychic Management Shield (Inspector) for the 

duration of their tour as a qualified inspector.  

 

5.3.4. Level 4. P3-4 training is reserved for executive-level decision makers working at 

the NAF level and above. These individuals are tasked with evaluating and setting PM 

policy for subordinate commands and ensuring the results of PESs, spectral 

decontamination, and other activities are forwarded to AFPPMC for analysis and archiving. 

Every echelon of command at the NAF and above, to include DRUs and FOAs of NAF size 

are to have one P3-4. Commanders at lower echelons may request a P3-4 authorization, as 

NAF commanders and above may request an additional or alternate P3-4. P3-4s are trained 

at AFPPMC.  

 

5.4. PP Down Days. All wings are required to devote one day quarterly to PP awareness. These 

training days should involve covering the basics of P3-1 skills, IAT basics, and enforcing the 

sense of camaraderie that allows units to weather potentially intense periods of PP. PP down 

days are managed and planned by PMOs/PMRs. HHQs may require specific topics to be taught 

or discussed per local or mission requirements. 

 

5.5. Inspections. The PM program checklist can be found on MICT, and corresponds with 

requirements found in this instruction. The PM program is inspected by PM specialists 

specifically trained by AFPPMC. Inspections will only cover requirements at the wing or 

equivalent level. Tenant units are given separate inspections from the host unit. Inspectors may 

question unit members, give short quizzes, sample records, or evaluate PESs of facilities 

undergoing current activity. Further guidance can be found in AFMAN 90-811, Air Force 

Parapsychic Phenomena Program Inspectors Manual.  
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Chapter 6 

PM ANNUAL AWARDS PROGRAM 

 

6.1. Introduction. To foster a culture of achievement within the Air Force PM program, units 

are highly encouraged to submit their personnel for recognition for achievements in the PM 

program. Squadron, Group, Wing and NAF level awards are authorized and encouraged, with 

few exceptions. Members winning at the NAF or Air Force level are authorized the Air Force 

Recognition Ribbon for their accomplishments. 

 

6.2. PM Manager. Awarded to the individual in a management position at the wing level or 

above who runs the best overall program. Criteria includes effective/innovative training, 

expedient PES evaluation and reporting, training day innovation, and individual achievement. 

PM Managers compete at the NAF, MAJCOM, and Air Force levels only. 

 

6.3. APPO. Awarded to the top wing chaplain serving as an APPO. This title is awarded based 

on service as an APPO, including contributions to the overall PM program and personal 

achievement. APPOs compete at the NAF, MAJCOM, and Air Force levels only. 

 

6.4. PMO. Awarded to the top performing PMO. This title is awarded based on program 

standards compliance, program effectiveness, and personal accomplishment. PMOs compete at 

the NAF, MAJCOM, and Air Force levels only. 

 

6.5. PMR. Awarded to PMRs for their contribution to a successful PM program within a wing, 

group, or squadron. PMRs are ranked based on contributions, effectiveness, participation, and 

achievement in addition to their normal duties. PMRs compete at the squadron level and above. 

 

6.6. PM Contributor. This award is offered to the top contributor to a PM program that is not 

a PMR or P3-2 trained individual. This award is designed to encourage participation in a PM 

program by all members and fosters a culture of participation, support, and ownership of local 

programs. PM contributors compete at the squadron level and above.  

 

6.7. PES Team. Awarded to individual PES teams based on results of individual investigations. 

Individual members may be part of multiple PES teams throughout a period of eligibility. Only 

one team may advance to the next echelon. Teams are evaluated based on the professionalism of 

the evaluation, timeliness of reporting, and the internal dynamics of success. PES teams compete 

at the installation level and above.  

 

6.8. PM Program. PM program awards are based on the thoroughness of programs as well as 

their comprehensiveness, effectiveness, and overall impact on the mission. Individuals 

nominated for awards within a program are criteria for competition at higher echelons. PM 

programs compete at the NAF level and above, and MAJCOM level winners are awarded the 

Outstanding Unit or Organizational Excellence Ribbons for their achievements.  

 

6.9. PM Superior Performer. PM Superior Performers are non-managers within PM programs 

who have effectively contributed to their unit or organizational PM goals. This award is designed 
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to recognize individuals with a PM responsibility for their contributions to the execution of PM 

duties. Superior Performers compete at the wing level and above.  

 

6.10. PP Gallantry Medal. This medal is awarded by the first General Officer in a member’s 

chain of command, as recommended by the supervising chaplain for conspicuous gallantry in 

performance of PM duties, or in relation to PP activities. To be nominated for this decoration, a 

member must be at personal risk in a level-3 or above environment, and demonstrate 

considerable gallantry in the protection of Air Force personnel, property, or equipment against a 

PP threat. It may be awarded to a member regardless of membership in a PM program or team. 

The PP Gallantry Medal is worth 2 WAPS points.  

 

6.10.1. The medallion consists of two interlaced triangles, representing the Seal of 

Solomon, an ancient defense against demonic influence. It is surrounded by laurel wreaths, 

representing victory. In the center is the emblem from the Shield of Mars, representing 

defense against aggression. 

 

6.10.2. The ribbon is a dark lapis lazuli purple, with three stripes of forest green along the 

outer edges and in the center. The center stripe is flanked on either side by a red stripe. The 

purple stands for the dark of night, where most activity is set to occur. The green 

symbolizes sage burned to ward off evil spirits by Native Americans. The red stripes 

symbolize valor in the face of evil and fear.  

 

6.10.3. The ribbon is authorized service stars (one for each award), a “V” device for 

medals awarded in a combat zone, and a gold frame for medals awarded to teams or units.  

 

 

 

       CHRISTOPHER A. ASHCRAFT 

       Captain, USAF 

Chief, AFPPMC Standards and Evaluations 
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Attachment 1 

GLOSSARY OF REFERENCES, TERMS, AND SUPPORTING INFORMATION 

 

References 

DoDM 5120.09, Chaplain Spectral Decontamination Manual  

CJCSM 6420.01, Joint Standards for Psychic Phenomena Management  

DoDI 4716.00, Classifying Psychic Phenomena 

DoDI 4716.01, Management of Psychic Phenomena 

DoDI 5200.13, Psychic Security (PSYSEC) 

AFI 10-713, Air Force Psychic Security (PSYSEC) 

 

Adopted Forms 

DD 1321, Parapsychic Evaluation Form 

AF Form 5651, Request for Parapsychic Phenomenon Support 

AF Form 5651A, Parapsychic Phenomenon Report Sheet 

AF Form 5651B, Stigmatized Property Identification Form 

 

Abbreviations and Acronyms 

AFPPMC – Air Force Parapsychic Phenomena Management Center 

APP – Anti-Parapsychic Phenomena 

APPO – Anti-Parapsychic Phenomenon Officer 

AMS – Academy of Military Science 

BMT – Basic Military Training 

EVP – Electronic Voice Phenomena 

FPA – Foreign Parapsychic Activity 

MAJCOM – Major Command 

NAF – Numbered Air Force 

ORM – Operational Risk Management 

OTS – Officer Training School 

P3WG – Parapsychic Phenomena Policy Working Group 

PE – Parapsychic Evaluator 

PES – Parapsychic Evaluation Survey 

PM – Parapsychic Management 

PMO – Parapsychic Management Officer 

PMR – Parapsychic Management Representative 

PP – Parapsychic Phenomena 

ROTC – Reserve Officer Training Course 

SAF/IEXX – Deputy Secretary of the Air Force for Installations, Parapsychic Phenomena 

USAFA – United States Air Force Academy 
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Terms 

Activity – Any unnatural occurrences associated with the parapsychic or that cannot be 

explained through conventional science.  

 

Air Force Parapsychic Phenomenon Management Center – A DRU that is responsible for 

overall policy development, research, training, and evaluation of PM programs within the Air 

Force. 

 

Apparition – The manifestation of an entity that is perceivable by human senses. Apparitions 

can be visual, olfactory (odors), auditory (sounds), or tactile (touch).  

 

Spectral Decontamination – A ritual removal of negative energy from a piece of property, 

object, individual, or vehicle requiring the oversight of a trained chaplain and his assistants.  

 

Djinn – A type of ambivalent entity that is endemic to the CENTCOM AOR. Djinn are 

frequently hostile to foreigners and can be attached to objects such as bottles, keys, or other 

trinkets.  

 

Electronic Voice Phenomena – Parapsychic apparition involving disembodied voices recorded 

on digital media.  

 

Foreign Parapsychic Activity – Activity that is suspected to originate from or be caused by a 

foreign entity in an attempt to disrupt U.S. Air Force operations or national security.  

 

Hostile Entity – An entity or apparition that intends to do harm to a living person or disrupt 

operations in a given area.  

 

Manifestation – Indirect evidence of an entity not involving apparition. Includes flying or 

moving objects, temperature changes, or contact through media such as a computer, or through 

divination.  

 

Parapsychic – Any activity of a purported supernatural origin that defies the convention of 

physics or scientific understanding. Such activity is considered to be “supernatural” and is 

generally dealt with using a system of understanding beyond that of modern science.  

 

Parapsychic Evaluation Survey – An operation conducted to scientifically and objectively 

evaluate the legitimacy of a claim of parapsychic activity or stigmatization of an area, and to 

recommend courses of action for its resolution. 
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Psychokinetic – A type of phenomenon that manifests as the manipulation of objects by an 

unseen entity.  

 

PSYSEC – Psychic Security. A security discipline dealing with defense against psychic threats, 

to include parapsychic entities and foreign parapsychic agents, as well as threats from 

clairvoyance and astral projection from inside or foreign agents.  

 

Stigma – The association of negative energy or activity with an object, person, or place. 

Typically, a stigmatized object or person will exhibit or attract parapsychic activity, which will 

persist as long as the object remains in an area. Stigmatized objects can usually be spectrally 

decontaminated. 

 

Telekinetic – A type of phenomena involving the manipulation of objects at a distance by a 

living person using mental powers.  

 

Threat – In this context, an entity or apparition that has the potential to cause damage to 

national security or Air Force operations.  
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